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Abstract. The theses substantiate the importance of non-formal adult education 

and identify the key principles of its organization as a factor of continuous 

development, social activity and professional mobility in modern conditions: 

voluntariness and internal motivation of learning, orientation to the educational 

needs and life experience of adults, flexibility and variability of the 

organization of learning, practical orientation and social significance, 

accessibility and inclusiveness, social partnership and openness of the 

educational environment.  
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In the current conditions of globalization, 

digitalization and dynamic socio-economic changes, non-formal 

adult education is gaining special significance as a flexible 

and adaptive mechanism for the development of human potential. 

It is an important component of the concept of lifelong 

education, providing opportunities for continuous updating of 

knowledge, development of professional and general 

competencies, as well as personal growth of an adult in 

accordance with his individual needs and demands of society. 

The relevance of the issue of non-formal adult education 

is due to the transformation of traditional models of 

learning, changing the role of subjects of the educational 

process and the growing demand for alternative educational 

practices that go beyond the formal education system. Non-

formal education creates conditions for voluntary, self-

motivated participation of adults in learning, contributes to 

increasing the level of their social activity, professional 
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mobility and ability to self-realization throughout life. 

At the same time, the effectiveness of non-formal adult 

education is largely determined by adherence to certain 

principles that ensure its effectiveness, accessibility and 

compliance with the educational needs of the adult population. 

Scientific understanding of the key principles of non-formal 

adult education allows us to systematize theoretical and 

methodological approaches to its organization, outline the 

pedagogical conditions for its implementation and determine 

the prospects for integrating non-formal education into 

national and international educational systems. 

Based on the generalization of ideas, positions and 

scientific conclusions presented in the works of 

L. Vashchenko, O. Vasylenko, L. Terokhina, O. Volyarska and 

O. Pastushok, the following key principles of non-formal adult 

education can be identified, which reflect its essential 

characteristics and patterns of development (Fig. 1). 

 

 
Figure 1 

Principles of non-formal adult education 

 

1. The principle of voluntariness and intrinsic 

motivation for learning. Non-formal adult education is based 

on a conscious choice of an individual to participate in 

educational activities, which is determined by their 

The principle of voluntariness and intrinsic motivation of learning

The principle of orientation towards the educational needs and life 
experiences of adults

The principle of flexibility and variability in the organization of 
training

The principle of practical orientation and social significance

The principle of accessibility and inclusion

The principle of social partnership and openness of the educational 
environment
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individual needs, life goals and professional interests. The 

voluntary nature of learning contributes to the formation of 

sustainable learning motivation, responsibility for the 

results of their own development and an active educational 

position of the adult learner. 

2. The principle of orientation towards the educational 

needs and life experience of adults. An important feature of 

non-formal education is the consideration of the previous 

life, professional and social experience of adults, which is 

considered a valuable educational resource. The content, 

forms and methods of learning should be oriented towards the 

current needs of students, their individual requests and 

practical tasks, which ensures the applied nature of the 

educational process. 

3. The principle of flexibility and variability in the 

organization of learning. Non-formal adult education is 

characterized by a variety of organizational forms, methods 

and implementation formats, which makes it possible to adapt 

the educational process to socio-economic conditions, time 

opportunities and the level of training of participants. 

Flexibility is manifested in the absence of rigidly regulated 

programs, the possibility of rapid updating of the content of 

training and the use of innovative educational technologies. 

4. The principle of practical orientation and social 

significance. The content of non-formal adult education is 

focused on solving specific life and professional problems, 

increasing competitiveness in the labor market, social 

adaptation and active participation in public life. 

Educational results have direct practical value and 

contribute to improving the quality of life of the adult 

population, which is especially relevant in conditions of 

socio-economic instability. 

5. The principle of accessibility and inclusiveness. Non-

formal adult education provides equal access to educational 

opportunities for different social groups regardless of age, 

level of formal education, social status or place of 

residence. The implementation of this principle contributes 

to the reduction of educational inequality, the social 

integration of vulnerable groups of the population and the 

formation of a culture of lifelong education. 

6. The principle of social partnership and openness of 

the educational environment. The development of non-formal 

adult education involves active interaction between 

educational institutions, public organizations, state 
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authorities, employers and local communities. Social 

partnership ensures the openness of the educational space, 

the coordination of educational programs with the needs of 

society and contributes to the sustainable development of the 

adult education system in the national and European context. 

Table 1 shows the ways of implementing the above-mentioned 

principles. 

 

Table 1 
Ways to implement the principles of non-formal adult education 

Principle Ways of implementation 

1. Voluntariness and 

intrinsic motivation for 

learning 

- Formation of modular programs with the 

possibility of choosing topics and 

sequence of training. 

- Use of active methods: project learning, 

case methods, discussions, independent 

research. 

- Feedback and self-assessment system for 

awareness of progress and responsibility 

for results. 

2. Orientation to the 

educational needs and 

life experiences of 

adults 

- Conducting diagnostics of the needs and 

expectations of participants 

(questionnaires, interviews, "competence 

maps"). 

- Integration of practical tasks related 

to professional activities and social 

experience. 

- Using "peerlearning" and mentoring 

strategies to exchange knowledge between 

participants. 

3. Flexibility and 

variability of training 

organization 

- Application of distance, blended and 

offline forms of learning. 

- Modular organization of programs with 

the possibility of choosing topics and 

level of complexity. 

- Use of innovative technologies: online 

platforms, mobile applications, 

interactive simulations. 

4. Practical orientation 

and social significance 

- Inclusion of practical cases, 

simulations and tasks that model real life 

and professional situations. 

- Project activities to solve local social 

problems or improve professional 

competencies. 

- Assessment of learning outcomes for 

practical value and social significance. 

5. Accessibility and 

Inclusion 

- Providing access through online courses, 

free programs, mobile education centers, 

adapted forms for people with 

disabilities. 
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Table continuation 1 

 - Differentiated methods and materials for 

different levels of training and life 

experience. 

- Actively working with communities and 

vulnerable groups to engage in educational 

programs. 

6. Social partnership and 

openness of the 

educational environment 

- Partnership with enterprises, public 

organizations, and government agencies to 

align educational programs with the needs 

of society. 

- Joint educational projects, seminars, 

and trainings to integrate resources and 

competencies. 

- Creation of open platforms for the 

exchange of knowledge and experience for 

transparency and sustainable development 

of adult education. 

 

Analysis of the principles of non-formal adult education 

and ways of their implementation allows us to highlight 

several key aspects that determine the effectiveness of the 

educational process. First, ensuring voluntariness and 

internal motivation of learning creates conditions for the 

active participation of adult learners and forms a responsible 

attitude to their own professional and personal development. 

Second, focusing on the educational needs and life experience 

of participants allows us to adapt the content of training to 

individual requests, increasing the applied value of the 

educational process. 

Third, the flexibility and variability of the 

organization of training ensure the adaptation of educational 

programs to socio-economic conditions, time opportunities and 

the level of training of adults, which increases the 

effectiveness of training. The fourth aspect is the practical 

orientation and social significance of education, which 

allows us to directly apply the acquired knowledge and skills 

in professional activities and social practice, contributing 

to increasing the competitiveness and quality of life of 

participants (S. Nestulya, 2026). 

Equally important is ensuring accessibility and 

inclusion, which guarantees equal educational opportunities 

for different social groups and contributes to social 

integration and the formation of a culture of education 

throughout life. Finally, social partnership and openness of 

the educational environment create conditions for interaction 
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between educational institutions, public organizations, 

employers and authorities, which ensures the compliance of 

educational programs with the needs of society and stimulates 

the sustainable development of the system of non-formal adult 

education. Thus, the implementation of these principles in 

the complex ensures the effectiveness, practical significance 

and social value of non-formal adult education, which is 

especially relevant in modern conditions of socio-economic 

instability and rapid changes in the labor market. 
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