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Abstract. The concept of CSR is identified as an appliance via which private 

sector forms up funding and frames sustainable development. The acquired latest 

economic pattern of the green economy has been redirected by most of the highly 

developing states and institutions. The green economy is not only an innovative 

but also a thorough regulation that leads to the improvement of states in various 

ways. Hence, this economy is regarded as an optional attitude of the present-day 

economy. Double economic decline that happened in 2008 brought huge significance 

to the idea of the green economy. That incident forced people to change their 

perceptions. Thus, the idea of “usual business” lost its essence. While preserving 

the ecosystem of the planet, the green economy still guarantees surplus and also 

to put up to fight against poorness. This research study aims at highlighting the 

part that CSR takes in transforming to green economy. Since, this type of economy 

is new, it requires new business models.  
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Introduction 

Recently, the idea of the green economy came out during 

public discussions. The universal curiosity to implement the 

green economy derives from trying to get back to normal after 

crisis. Moreover, this idea has mainly set up by international 

bodies. After 1930, the most drastic crisis that happened was 

in 2008. As soon as the crisis ended the situation was 

identified. Thus, the disclosed imbalance that had been going 

on for a long time (Jessop, 2011) and the enforcement on the 

atmosphere left humans’ lives in danger (Jackson, 2009). The 

legislative powers of the countries started to analyze the 

existing systematic link between up-to date issues after being 

informed about the contrast in measurements. Since, both the 

origins and the outcomes of international economic recession 

have been investigated, this also proves that the 

characteristics of the present-day economic system leads to 

the disproportion. The international debate primarily focused 

on suggesting new ways to get back to normal after crisis and 
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completely modern development policies Hence, the final 

decision was to put economic, social and ecological balance 

back by taking advantages of the possibilities that the 

conceptualization of sustainable development promises (Geels 

2013). Taking both environmental and social equity as essence, 

the major awareness of the study is to demonstrate conversion 

(2008-2017) of the economic and social pattern to the one 

that is considered as a more supportive one. The inquiry 

concentrates on giving stress to the role that corporate 

social responsibility plays (CSR) while moving from 

traditional to the green economy. The major argument to be: 

failure of present-day economic pattern and traditional 

approach to CSR. The lack of the availability of the 

procedures that are applied during the implementation of 

corporate social responsibility confines moving to green 

economy. The innovative economy is badly in need of gaining 

newly discovered patterns. Furthermore, it is important to 

have a fresh concept of either CSR or CSR 2.0. 

The concept of Green Economy 

The expression that was called “green economy” and was 

constructed by the contemporary economists (D. Pearce, 

A. Markandya and E. B. Barbier) for the first time in history 

was revealed at the end of 1990s. In addition to that, the 

term was addressed in the report. Thus, the essence of the 

report was to assist the government in the way to carry out 

the improvement of the government at a certain rate (Pearce 

et al. 1989)  

In 2008, as a result of ongoing financial and economic 

crises in many countries, the concept of Green Economy started 

to be used in the meetings of major international 

organizations, including the United Nations Environment 

Program (UNEP), the Organization for Economic Development and 

Cooperation (OECD) and the G20. The definition of a green 

economy states that, it is an environmentally friendly economy 

that promotes human well-being and social equality while 

trying to significantly reduce environmental risks and 

environmental scarcity. Both public and private investments 

will be made within the green economy, which will increase 

income and employment, reduce carbon emissions and 

environmental pollution, increase energy and resource 

efficiency, and prevent the loss of biodiversity and 

ecosystems.  

The United Nations Environment Program (UNEP) 2009 report 

has three main objectives for the new regulation for the green 
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economy. First and foremst, it aims at stimulating the world 

economy by creating quite new employment opportunities to 

protect the groups that were affected by the global and 

financial crisis in 2008. The second purpose is to create a 

balanced and sustainable development economy by creating a 

world that uses clean energy. Last but not least, the Green 

Economy focuses on eradicating poverty in the future by 

ensuring sustainable development (UNEP, 2009, p.5).  

With a more specific definition in the 1999 OECD report, 

the green economy consists of all kinds of clean technology, 

goods and services production activities aimed at measuring, 

preventing and eliminating environmental, water, air and land 

damage, as well as ecosystem problems. . (OECD, 1999, p. 9).  

In terms of space and time, the green economy method 

attracts new perspectives to traditional economic 

instruments. The basic logic of the green economy is the 

natural pressure of economic production, consumption and 

distribution activities (UNEP, 2011). The reconstruction of 

the system of production, distribution and consumption of 

goods and services - are the main notions of green economy. 

In the long run, this system aims to improve people's quality 

of life, increase social equality, reduce environmental risks 

and reduce environmental scarcity. It is essential to carry 

out and implement political reforms on a global scale so that 

the use of resources and the environment do not adversely 

affect the implementation of economic growth.  

Moving to the green economy initiatives new economic 

activities, such as creating "green jobs" in many spheres, 

building giant wind turbines, producing electric and hybrid 

vehicles and production of organic products - all of the 

mentioned ones lead to set up new job opporunities. Globally, 

green employment is estimated at about 2.3 million per day. 

The number of people working in the green sector is expected 

to increase significantly in the future. The more green jobs, 

the more important employment for sustainable economy.  

The demand for new skills necessary to work in green 

sectors is driving the emergence of new occupations. In order 

to meet this demand, a comprehensive lifelong learning 

strategy and a teaching system that is integrated into 

sustainable development and that can supply the right skills 

are needed. The creation of a vocationally trained workforce 

to be employed in green jobs emphasizes the essence of setting 

up a sustainable society.(CEDEFOP, 2009, p. 1).  

Principally, the green economy is comprehended in various 
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ways, as: 

• an orientation to alter not only the econmy but also the 
whole economy – the community environmental system (moral, 

responsible, grounded on high regard both for the planet and 

the living soul) (Jackson 2009),  

•  a procedure of variations in human development, as it 
is inevitable because of surpassing the maximum of the planet 

process (Zovanyi, 2013),  

• a leading component and traget of policies to regain its 
strength right after economic decline (UNEP, 2011),  

• an adavantageous pattern that could be used in 

sustainable development operation, that unites 3 viewpoints: 

economic, environmental and social (Kosoy et al., 2012),  

• a replacement for the brown economy (UNEP, 2011),  

• the action to accomplish intentions (greening the 

economy, change to green economy) (EEA, 2010),  

• a particular aim of the present day strategies (Jänicke, 
2011),  

• an actual, accelerated branch of the economy which 

expresses configurational alterations in the economy (Ocampo, 

2011)  

In one initial explanation of the emerging ideology, the 

UNDP defined a green economy as one that results in improved 

human well-being and social equity, while significantly 

reducing environmental risks and ecological scarcities. Poor 

carbon growth, productivity assets and social involvement – 

are mainsprings of the economy. Thus, the environmental and 

community based underpinnings of the conception and the prime 

concerns are accentuated straight away. The main factors that 

lead to profit and employment increase in the green economy 

are the expenditure spent on to decrease carbon outrush and 

pollution, to extend productivity of energy and hinder to be 

deprived of ecosystem. The World Bank represents the "green 

growth" as - the economy that leads to broadens commodities 

and services of the economy. Hence, this results in creating 

more job opportunities for people and increasing profit. 

Traditional CSR and CSR in the green economy 

One of the most debatable topics in the modern world is 

corporate social responsibility. The definition of CSR is 

expressed both in tight and extensive ways. Initially, CSR 

takes credit three types of dangers: social, ecological and 

moral. The aim is to increase the worth of the company for 
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the stakeholders (Davis and Blomstom, 1975). Carroll took the 

step to give broader definition of CSR (1979). He explains 

that corporate social responsibility actually meets people’s 

expectations (financial, lawful and charitable) to the 

organization. The local environment gives an opportunity to 

each organization to cooperate with members of the society, 

which gives them hope to expect to recover after economic 

crisis. B. Rok writes: “Facing challenges of the severe recent 

economic crisis leaders of largest companies, as well as 

representatives of leading research centers, search ways of 

further development which includes the expectations of the 

various groups of stakeholders in the process of creating 

value in the rapidly changing environment” (Rok, 2010).  

In order to be able to comprehend concerns of CSR, we are 

going to pay attention to the lack of success the CSR had 

right after the fiscal crisis. The current notion of the CSR 

is the center point of criticism in the international economic 

crisis. According to W. Visser: CSR, as a business, governance 

and ethics system, has failed. Predominantly, the success and 

failure of CSR is estimated according to the influence of the 

net of business both on public and environment (Visser, 2012).  

The dishonorable measurements taken by several 

organization, the ones that are in the rankings of CSR, lead 

to the creation of hazardous fiscal tools. In addition to 

that, selling them to the clients is a good example of 

Negative externalities. Being kept within bounds to the big 

companies and limited to PR, accepting the brand management 

model, that ends up in having increase which do not even adapt 

importance of the matters- are the main causes that lead to 

the lack of success of the concept.  

According to the UN Global Compact the types of 

responsibilities that CSR has are the following ones (UNECLAC, 

2007): internal, external and environmental responsibility. 

The first type, internal responsibility, deals with 

activities belong to the workers. The second one is tightly 

connected with creating relationships with stakeholders. Last 

but not least, the environmental responsibility, as the name 

indicates, aims at conducting influence of the attempts made 

by the organization on natural surroundings. The formulation 

mentioned above has been addressed as high point which will 

help us to differentiate the CSR with green economy context.  

The neo-institutional point of view indicates that 

companies are usually demanded to have good relations with 

people, thus, supporting CSR might be an effective way to get 
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rid of that kind of stress. The more the instructions of green 

economy instilled in society, the more likely they will 

inspect actions of companies and the productions of CSR. Since 

the society tends to readjust its aims and priorities, 

companies will be obliged to take initiatives to keep them 

and increase their own legitimacy (Mitchell et al., 1997). As 

governments urge forced pressures, companies are highly 

required to go after particular actions counting on lawful 

approbations or danger. Benefits and behaviors encouraged by 

professional networks, manufacturing associations and 

academic institutions create normative pressures. Counting on 

peer compulsion and awkwardness of low performances lead 

normative pressures to leave impact on firms. Mimetic 

pressures are demands on firms to appear legitimate by 

imitating the behavior of the most respected, perhaps most 

CSR-centric, competitors in the market (McWilliams and 

Siegel, 2010). 

The stakeholder hypothesis emphasizes that the impact of 

CSR is inevitable on CSR green (Doh and Guay, 2006). At the 

same time, the conceptions of stakeholders maintain being the 

vital notions in the sphere of CSR (Bendell, 2005). Most of 

the stakeholders are able to leave an impact on corporate 

activities. The prime concern of the green economy in the CSR 

is social fairness. Thus, in terms of social integrity, the 

two main elements, the dialogue and mutual relation are 

expected to expand not only fundamental stakeholders, but 

also to a bigger group of stakeholders. Involvement of the 

stakeholders will still remain as a major requirement of the 

organizations, even though the groups are in shortage of 

assets, governmental potential or organized occupations 

(Aguilera et al., 2007; Shah and Rivera, 2007).  

The Internal CSR includes three main factors: to accent 

workers' benefits, needs/wants and gratification (Van Buren, 

2005). The indicators of internal CSR arranged are the 

following ones: progress in job/career, variety, equal chance 

to get promoted, insufficiency, unbiased age approach, the 

stability between life and work, alternative working choices, 

health, safety, creating new job opportunities and the like.  

In order to energize the increase of two-sided faith and 

value creation, the best way addressed by organizations is to 

take the advantage of these strategies. If both sides are 

aware of existing fairness among employees, satisfactory 

working conditions and are able to take part in contributing 

to the company, these will definitely flame mutual faith. In 
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exchange, employees will actively engage in behavior that 

supports achievement of the firm’s goals (Fey et al., 2009). 

Becoming strategically and practically advantageous for 

Internal CSR is important to gain luck in an employee oriented 

approach. The organizational engagement, increase performance 

and productivity of the employees could be achieved, in case 

the internal strategy of CSR is correctly approached.  

Apart from all, the internal CSR in green economy is able 

to set accent on increasing not only the mental feeling of 

workers but also the pleasure and engagement. It is quite 

clear that, currently the employees, especially the highly 

educated ones, as well as good payment and advancement, they 

highly appreciate the type of workplace that is away from 

toxic environment and owns good staff members. The main policy 

of the green economy, is to own the smartest labor force, 

that will be able to handle with upcoming risks. 

The following vital feature of CSR is called the European 

Strategy that aims at converting poor carbon economy. Within 

the help of this set of actions, CSR is identified as a 

design which attempts to find the existing influence of 

business on stakeholders. Contemporary plans of action in 

the sphere of corporate social responsibility was approved 

in October, in 2011 (EU strategy 2011-2014 for Corporate 

Social Responsibility 2011). The paper underlines the 

influence of CSR based on 6 main elements, such asl; 

decreasing prices, human resource management, relations with 

buyers, innovation, risk management and fiscal consequences. 

The main demand of CSR is to gather and reveal data especially 

on business activities that take control both in social and 

environmental way. The countries that are members of EU tend 

to apply Directive 2014/95/EU (which is named CSR directive) 

that belongs to The European Parliament and of the Council. 

Hence, this policy is considered as an announcement of non-

fiscal and variety of data. Last but not least, all yearly 

reports need to cover information about "strategies, 

possibilities and consequences" that are tightly connected 

with "public, ecological and human rights impact, variety 

and anti-corruption plans". In addition to that, the European 

Union still keeps to be the best in publishing of non-fiscal 

data.  

The basic trends demonstrated above clearly state that 

CSR takes a very important role in transforming to green 

economy. 
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Table 1 
CSR 2.0 aims at bracing the transformation to the green economy 

DNA code  Policy goals  Basic indicators spheres and merits 

Forming 

advantages  

 

Financial growth 

 

Capital investment 

(financial, 

manufacturing, social, 

human and natural 

capital), beneficial 

products (sustainable 

and responsible goods 

and services, inclusive 

business (wealth 

distribution, the bottom 

of the pyramid markets) 

New economic model 

sustainable 

development, 

Sustainable 

production and 

consumption, 

Sharing economy 

Green growth, 

Wealth 

distribution 

Good 

management 

 

Institutional 

productivity 

 

Leadership (strategic 

commitment to 

sustainability and 

responsibility) 

transparency 

(sustainability and 

responsibility 

reporting, government 

payments) ethical 

practices (bribery and 

corruption prevention, 

values in business 

Responsibility, 

transparency, 

social trust, 

partnership, long-

term perspective 

Societal 

contribution  

 

Determination of 

the stakeholders 

 

Philanthropy (charitable 

donations, provision of 

public goods and 

services) fair labor 

practices (working 

conditions, employee 

rights, health and 

safety) supply chain 

integrity (SME 

empowerment, labor and 

environmental standards) 

Social justice 

Poverty 

eradication 

Stakeholder 

orientation 

Intergenerational 

justice, reduction 

of inequalitie 

Ecological 

entirety 

 

Sustainable 

ecosystem 

 

Ecosystem protection 

(biodiversity 

conservation and 

ecosystem restoration) 

renewable resources 

(tackling climate 

change, renewable energy 

and materials) zero 

waste production 

(cradle-to-cradle 

processes, waste 

elimination) 

Low carbon 

emission, 

renewable energy, 

resource 

efficiency, 

biodiversity 

conservation, 

tackling climate 

change, zero waste 

production 

(cradle-to-cradle) 

 

Conclusion 

The transformation from traditional to the green economy 

still remains quite complicated. Majority of the adjustments, 

strategies and fiscal substructures of European Union are 

created by Strategy Europe 2020. As well as bright increase, 
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modern and smart economy, poor steps in both industry and 

agriculture, efficiency of resources, renewable power are 

stressed points of the programs. In order to be able to 

comprehend the happening transformation to green economy, the 

analysis of CSR 2.0 and the conceptualization of green economy 

is highly recommended. In this circumstance, CSR remains as 

a segment of the action. This includes being a part of 

community regulation, plans and also perception by users and 

community. It is inevitable not to observe increasing 

significance of sustainability cases. As Visser states: while 

there could be slight difference between sustainability and 

responsibility, these are immediate components of CSR. While, 

on the one hand sustainability is referred as goals, the 

essential part of responsibility aims at figuring out 

settlements (Visser 2015).  

The measurements that are considered to be firm level, 

which especially play an important role to intensify CSRgreen 

are quite vital data. Hence, that information leads the 

government take up deliberate actions to apply CSR green 

economy. The essential part is to make sure the stakeholders 

apply the green economy via utilizing the structure of CSR 

investment. Since, the firm-level drivers are reliable, this 

makes decision-makers to take steps to use the help of the 

drivers. The other step to be taken by the government is to 

arrange the business structure in the way that would be 

applicable to the construction of the green economy. Yet, 

this might arise new requirements, such as interference of 

the introduction points, thus, those points are currently 

enable to increase the comprehension the way to use the 

strategy aiming at reinforcing companys' CSRgreen. Finally, 

countries gain power to regulate the role of business in order 

to push forward the activities of CSR. So, the drivers could 

be estimated as a small branch that dominates the "tone and 

pitch" of companies' CSRgreen investments. In a nutshell, 

decision makers become enthusiastic about bringing unity of 

investments together with the requirements to evolve.  
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